LA

¥

{

Ltd =
oaching Course
/w’" 3

-

Parent & Prof
Parental Tral

1
w e

GUIDE FOR COACHES

Could )
as a P:
Trans

GCet the clarl
supporting

/ou need to find out if
‘parents at work is your

next coaching move.




Is Helping Parents
Transition Your
Ideal Coaching
Niche?

This guide will help you
uncover if this path
aligns with your values,
strengths, and goals,
and whether supporting
new parents in
balancing career and
family could be the
fulfilling niche you've
been looking for.




PP O

career coaching

Make a Difference in the
Lives of New Parents

TR
=

5" T
e

?AREg
Nod

@
Slo
sla

As a parental transition coach, you have the
opportunity to make a meaningful impact

Coaching is all about guiding people through life's big transitions, and
for many, becoming a parent is one of the biggest. Parental transition
coaching is a unique and growing specialty that helps new parents find
their balance between career and family, a juggling act faced by
millions around the world.

Globally, over 70% of working parents say they feel the pressure of
balancing work and family, with nearly a third considering stepping
back from their careers to manage it all. This is where parental
transition coaches come in, offering support, confidence, and tools to
help new parents thrive in both their personal and professional lives.

For coaches, stepping into this niche means meeting a real need and
making a genuine impact. It's a chance to empower parents during a

transformative time, providing the guidance they need to navigate their
new path with confidence and clarity.
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Why Parental Transition Coaching?

Parental transition coaching goes beyond supporting individuals; it's an
opportunity to drive meaningful cultural change within organisations as well. By
guiding new parents through the challenges of balancing career and family,

you're also helping workplaces evolve into environments that value flexibility,
inclusivity, and family support.

@ Meeting the Growing Demand for Supportive Coaching

Across the globe, governments are stepping up to support working parents,
enhancing parental leave and encouraging workplace policies that foster work-life
balance. This trend is only set to continue as more leaders recognise the benefits of
supporting families. As a result, the demand for parental transition coaching has

never been higher, providing crucial guidance to parents striving to balance career
ambitions with family responsibilities.

Stepping into this specialty allows you to make a meaningful impact, guiding
clients through one of life's biggest transitions with empathy, insight, and practical
tools that create lasting change.

@ Shaping Family-Friendly, Flexible Workplaces

As organisations witness the benefits of increased employee satisfaction, loyalty,
and retention, they become more open to family-friendly policies and inclusive
leadership practices. Through your work, you're fostering a culture that champions
both career growth and family wellbeing, helping leaders understand the value of
supporting parents at every stage of their journey.

Coachee:

“This was easily one of the most worthwhile experiences of my career,
in terms of helping me to manage the current situation and in
preparing for the future. | would wholeheartedly recommend this to

anyone and | plan to consult my manager to see if | can continue to
work with my coach.”

I: &I: www.parentandprofessional.co.uk °
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Is This Niche Right for You?

Parental transition coaching is a fulfilling and impactful niche, but it also requires a
unique set of skills, a genuine passion for supporting parents, and an
understanding of the challenges they face. If you're considering this path, this
section will help you explore your motivations, clarify common misconceptions,
and provide a glimpse into the daily life of a parental transition coach.

@ Self-Reflection Exercise: Why Do You Want to Coach?

Coaching is a personal journey, and understanding why you want to support new
parents is an important step. This exercise invites you to look inward, helping you
uncover the core reasons that draw you to parental transition coaching. Reflecting
on these questions can help clarify if this niche truly aligns with your values and
strengths:

* What excites you about helping new parents navigate their journey?

e How do you view the balance between career success and family life?

* What personal experiences shape your perspective on supporting others?

* What outcomes do you envision for your clients, and how does that motivate
you?

Take a moment to write down your thoughts. Remember, your personal motivation
is what will guide your coaching journey and inspire the parents you work with.

Notes:

I: &I: www.parentandprofessional.co.uk 0
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Common Misconceptions

Parental transition coaching is a holistic practice that goes far beyond career

advice. Below, we'll clarify some common myths to give you a clearer picture of this
unique coaching role.

@ Let's Debunk Some Myths:

* Parental transition coaching is just about helping mothers

While mothers often seek support, this coaching is valuable for all parents,
including fathers and non-binary parents. Parental transition coaching
focuses on supporting the personal journey from professional to working

parent, offering guidance to anyone navigating the transition into
parenthood.

* The focus is only on career transition

Parental transition coaching is about supporting every aspect of a new
parent’s life, including emotional wellbeing, shifts in personal identity, and

adapting to new family dynamics. It's about empowering parents to flourish
at home and work.

e Parental transition coaching is about parenting skills

Parental transition coaching covers a range of topics, from rebuilding self-
confidence and workplace reintegration to helping clients manage stress and
adapt to a new lifestyle. It's an expansive role, giving coaches the chance to make
an impact in various areas of a parent’s life, far beyond what many initially expect.

Coachee:

This has been a really worthwhile and valuable experience - | have
learned a huge amount and it has helped me to put the whole work/life
balance into proper context, which was quite a challenge after dealing
with three children of varying ages. | have also learned useful techniques
to help me to compartmentalise my day properly, making sure that
times for work and times for home/family life are properly delineated
and - most importantly - that | am present with my family when |

should be. I'm very grateful to lan for his support and guidance.

I: &I: www.parentandprofessional.co.uk °




A Day in the Life of Mythily Bhageerutty
Parental Transition Coach

Hi, I'm Mythily, a Parental Transition Coach at Parent
and Professional. | work with parents navigating the
transition between family life and career, helping
them find balance, build confidence, and create a

work-life approach that truly fits.

"Each day as a parental transition coach brings unique conversations,
challenges, and the chance to make a real difference for working parents."

Morning

My day starts with a one-on-one session with a new mother who's on the
brink of returning to work. Together, we dive into her thoughts and concerns,
working through strategies to balance her role as a parent with her career
aspirations. It's incredibly rewarding to see her confidence grow as she feels
more equipped for this next chapter.

Midday

By midday, I'm hosting a virtual group session with new parents from one of our
corporate clients. These group sessions are lively and full of shared experiences.
Today's focus is on time management and setting boundaries - a popular topic
that sparks lots of practical tips. It's so empowering to see parents exchanging
ideas and realising they're not alone in balancing work and family.

Afternoon

In the afternoon, | meet with a father who's considering a career shift so he can be
more present with his family. We explore his values and priorities, discussing
flexible work paths that might align with his family goals. These sessions often
bring a lot of clarity, as clients start to see how their professional paths can align
more closely with their personal lives. And as for me, one of the greatest rewards of
this work is the flexibility to pick up my own children at the end of the day,
knowing I'm making a difference in the lives of other families too.

P&P www.parentandprofessional.co.uk °
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Skills & Traits Essential for Success

Successful parental transition coaches bring a combination of professional skills

and personal qualities to the table. Here are some core skills you'll need, to help
you gauge your strengths:

¢ Active Listening:

The ability to truly listen is essential. Parents often need a safe space to
express their fears, ambitions, and frustrations.

e Empathy:

Understanding a parent’s experience is crucial to providing relevant and
compassionate guidance.

* Adaptability:

Each client’'s needs and experiences are unique. Flexibility allows you to
meet clients where they are, tailoring your approach to fit their journey.

@ Pre-requisites

e You do not have to be a parent but knowledge of the parental transition

journey is required along with a desire to help clients with their work
and family balance.

I: &I: www.parentandprofessional.co.uk Q
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How is Parental-Transition Coaching Different?

Parental-Transition Coaching uniquely supports clients through the layered
changes that come with parenthood, addressing physical, emotional, and
identity shifts. By combining coaching and mentoring, it tackles both practical
and personal challenges, offering tailored guidance to navigate this profound

life transition.

It supports a unique client group who are experiencing significant
change

e Physical change, identity change, routine and relational changes.
e Strong emotional responses.

e Feelings of vulnerability and uncertainty.

It requires a multi-faceted approach to address multi-faceted
challenges

e Needs to support practical, emotional and physical challenges.

e Needs effective contracting and adherence to client’'s agenda.

It requires specific and relevant knowledge regarding parental
transitions to effectively offer a mentoring element

¢ Includes a combination of mentoring and coaching.

Common challenges faced by working parents

‘| feel guilty every time | leave at ‘| feel like I’'ve been
5pm because the rest of the team ‘I have really lost my forgotten about on leave
is so stretched’ confidence’ - I’'m so disconnected’

| can’t get the right work- ‘As a new dad |

‘I don’t feel supported by my family balance and it’s I
organisation despite having given 5  affecting my overall mental - T )
years of professional experience’ health’ or parentat leave

P&P www.parentandprofessional.co.uk
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The Business Potential

As a coach, specialising in parental transition coaching opens doors to a growing
and in-demand field, offering a distinct edge in a competitive market. With
organisations worldwide increasingly prioritising family-friendly policies and
support for working parents, parental transition coaching has become a sought-
after service, both for individual clients and within corporate settings. For coaches
looking to grow their business, this niche provides unique opportunities to
establish a stable and rewarding client base.

Expanding Opportunities with Organisations and HR Departments

Many companies now understand the value of helping employees transition
smoothly into parenthood, as it directly impacts employee retention, satisfaction,
and overall productivity. As a certified parental transition coach, you can work
closely with HR departments to offer one-on-one coaching for employees, conduct
group workshops, or lead training sessions on balancing work and family life.

Not only does this strengthen your professional network, but it also positions you as
a specialised resource for organisations seeking to create inclusive, supportive
workplaces.

Building a Direct Client Base

Beyond corporate opportunities, parental transition coaching is highly appealing to
individual clients. New parents are often eager to seek guidance and support from
a coach who understands their unique challenges and aspirations.

With our range of Parental Transition Coaching Courses and Qualifications you'll be
equipped to market your services effectively to parents looking for one-on-one
coaching. This personalised approach allows you to connect deeply with clients,
helping them set goals, build confidence, and manage the life shifts that come
with parenthood. As your reputation grows, you can cultivate a loyal client base of
new parents, leading to strong word-of-mouth referrals and a sustainable income
stream.

P&P www.parentandprofessional.co.uk °
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Benefits of Becoming a Parental Transition Coach

The Parental Transition Coaching Courses and Qualifications offer a comprehensive,
supportive learning experience that builds both practical expertise and confidence.
Here's what you can expect from the qualification:

¢ Diversification of skills

This qualification will equip you with a unique toolkit of coaching skills,
enabling you to to support new and working parents through the
significant transition of managing both career and family responsibilities.
This can differentiate your coaching practice from others.

» Expanded client base

With this new skill set, you can broaden your service offerings, extending
your potential client base to include soon-to-be parents, working parents,
and those struggling with various aspects of work-life balance.

* Up-to-Date Knowledge

Stay current with the latest trends and research in parental transition and
work-life balance. This continuous learning ensures you provide the most
relevant and effective coaching to your clients.

* Personal growth

The insights and strategies you will learn from parental transition coaching
could not only prove beneficial for your clients but also offer personal
development, enriching your own life and experiences.

» Professional credibility

Achieving a qualification in this specialised coaching field can enhance
your credibility and authority as a coach, attracting more clients and
opportunities. As you move through our course range there are options to
increase your accreditation.

I: &I: www.parentandprofessional.co.uk a
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Meet Our Course Facilitators

Our facilitators bring a wealth of experience, knowledge, and passion to our
Parental Transition Coaching Courses and Qualifications.

Both Gill and Andy have unique backgrounds in coaching and a deep
understanding of the challenges that new parents face in balancing career and
family. With real-world insights, supportive guidance, and a commitment to your
growth, they are here to equip you with the skills and confidence to make a
meaningful impact as a parental transition coach.

Andi Simmons
Coursa Facilitator

Beginning her career in neurclogical healtheare, Andi has

Gill has cver 12 years of coaching experience, initially as an worked within large public and private organisations. She is
internal coach and then more recently as an external coach rum to three kids and has balanced parenting with work,
wiorking with CEOs, senior leaders and managers across a study and many years developing and leading teams in the
wide range of sectors including FMCG, healtheare, media non-profit sector. Andi has an MSc in psychology, with
and communications, banking, and hospitality. She isa distinction, and a First Class BSc (Hons) degree. She is a
Professional Certified Coach [PCC) with the International graduate member of the Britich Psychological Society and a
Coach Federation and hold a post-graduate certificate in member of the division of Coaching Psychalogy. Andi is
business and personal coaching. accredited as a coaching and mentoring practitioner with

the European Mentoring and Coaching Council.

& www.parentandprofessional.co.uk e
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Course Feedback from Participants

We're thrilled to share some feedback from participants who have completed one
of our courses. Their experiences highlight the practical value, supportive
atmosphere, and transformative insights gained throughout the journey:

@ Fresh INSIGHTS

“Even though I've been working with parents for over 10 years, there was
content | hadn’t come across before. | now feel more informed and was
interested in all the content, even those areas | was very familiar with. It was
good to get a fresh look.”

@ More CONFIDENCE

“My confidence, through working with the other students and the course
leader as well as my case study clients, has increased significantly.”

@ Top CONTENT

“Great articles, and the fact that the course leader continues to share more

with the growing group is great for informal CPD. | particularly got a lot from
Transitions by William Bridges.”

@ Great FACILITATOR
“The course leader's experience came across in her delivery of the course, her

relaxed approach put the group at ease, her delivery was professional, and her
knowledge was apparent.”

@ Helpful CASE STUDIES

“The case studies were a highlight. Real life situations are how | learn best and
this is not unusual for people drawn to supporting professions.”

I: &I: www.parentandprofessional.co.uk a
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